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AGREEMENT

This is an agreement between the Woodcliff Lake Board of Educa-
tion, hereinafter called the Board, and the Woodcliff Lake Custo-
dial Association, hereinafter called the Association. It shall
become effective as of Julv 1, 1979, and shall continue in effect
until June 30, 1982 or until a subsequent successor agreement has

been negotiated.

A,

RECOGNITION

Pursuant to the "New Jersey Emplover-Employee Relations Act"
as amended of the state of New Jersey, known as the New Jersey
Public¢ Employer-Emplovee Relations Act, the Woodcliff Lake
Board of Education hereby recognizes the Woodcliff Lake Custo-
dial Association as exclusive representative for the purpose
of collective negotiations for all full-time and part-time
custodial, maintenance, grounds and receiving personnel under
contract to the Board of Education., Excluding: Director

of Buildings and Grounds.

Unless otherwise indicated, the term employees, when used
hereinafter in this Agreement, shall refer to all personnel

represented by the Association,

NEGOTIATION OF SUCCESSOR AGREE!ENT

The parties agree to enter into collective negotiation over
a successor agreement in accordance with the New Jersey
Emplover-Employvee Relations Act and in accordance with the
rules of the Public Employment Relations Commission.

Any tentative agreement reached between the regular Committee
of the Board and the Association shall be subject to approval
by a majority vote of the full Board at a public business

meeting.

Only those settlements agreed to be both parties as stated
in this agreement, following the necessary acceptance or
ratification, shall be in effect for the duration of the

agreement,

This agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed

by both parties.
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A,

SICK LEAVE

1, All employecs covered by this agreement shall be allowed
fifteen (15) days of accumulated sick leave with full pay.
Said sick leave to be allowed under the following conditions:

a) In accordance with existing law N,J.S.18A:350-2 commencing
with the first annual contract and from the opening day of the
school year.

b) Accunulated sick leave not used during any one vear will be
credited as additional sick leave 1s needed in subsequent vears.

¢) Individuals who utilize all of their accumulative sick leave
shall be granted consideration for additional sick leave as defined
in N.J.S.18A:30-6, )

d) In accordance with the provisions of chapter 168 of the Laws
of 1967; whenever any custodian is absent from his post as a
result of personal injury caused by an accident arising out of or
in the course of his employment, there shall be paid to such
employee the salary or wages for the period of such absence for

a period not exceeding one calendar year. Such absence shall

not be charged to the annual sick leuve or the accumulated

sick leave. The payments lierein provided shall be

made for apsences during the waiting pericd and during such
periods when the custodian shall receive or is eligible to
receive temporary disability pavments under the provisions of
Chapter 15 of Title 34 of the Revised Statutes. Any salary

or wages paid or payable te any custodian under this provision
shall be reduced by the amount of any Workmen's Compensation
Award made for temporary disability., Whencver payments arc malde
under this sectiun to 3 custodian prior to the time when a
temporary disability awurd shall have been paid then the custodian
shall pay back to the Board the amount of such temporary
Jisability payment or payments.

.e) Emplovees shall be given a written accounting of accumulated

1v.

sick leave no later than September 15 of each school year, or
as soon as possible thereafter.

TEMPORARY LEAVE OF ABSENCE

1. Personal Reasons

a) An employee full time or employed to work at least twenty (20)
hours per week for ten (10) months of the year, may be granted

up to three (3) days absence without pay deduction as needed for
personal reasons for the following specified purposes:

1) Marriage of oneself or immediate relative
2) Legal transaction requiring presence

3) Professional examinations

4) Religious holiday
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5) Emergency of a personal nature
61 Physical examination (limited to full time 12 month
employees)

b) A custodian desiring to use the privilege of absence for one
of the reasons in paragraph (a - 1,2,3 and 4) herein shall apply
to the Director of Buildings and Grounds, in writing, at least
one week in advance of the contemplated absence stating the
specific category for such absence. In matters of an emergency
nature, he must inform the Director of Buildings and Grounds as
soon as possible, In the case of the Receiving Clerk, he/she
shall make such application to the Assistant Board Secretary.
All requests must be approved by the Superintendent,

2. épgence for Death

a) In the case of death of a parent,‘guardian, brother, sister,
wife, husband, child or a relative living in the household as
one of the immediate family, a custodian shall be granted a leave
of absence without loss of pay not in excess of seven (7) days,
Saturddy, Sunday and legual Holidays intervening will be counted
within the seven (7) day period.

b} In the case of the death of a relative not a member of the
immediate family, or of a close friend, a custodian shall he
granted one (1) day of leave without loss of pay for the day of
the funeral.

¢} Leaves under these regulations must be with the approval of
the Superintendent of Schools.

3. QOther Leaves

Other leaves of absence, with or without pay, may be granted by the
Board for good reuason.

HOLIDAYS

Custodians under a twelve (12) month contract will adhere to the
holiday schedule established as follows:

Independence Day

Labor Day '

Veteran's Day (providing schools are not in session)

N.J.E.A. Convention Days (2)

Thanksgiving Recess {two (2} days)

Christmas Day

The first working day after Christmas

New Year's Day

Good Friday

Memorial Day

*Floating Holidays (two (2) days) Note: one (1) additional
Floating holiday shall be granted if
schools are in session on Veteran's Day.




* In the spring, prior to the school year (7/1-6/30) in which these
days are to be taken, the Superintendent shall establish a list of
the school holidays which shall be available as these "floating
holidays".

NOTE: Ten (10) Month Employees covered by this Agreement shall be
paid a total of twelve (12) Paid Holidays - those listed above with
the exception of Independence Day and one (1) Floating Holiday.

VI. VACATIONS

Vacation benefits under this agreement shall be as follows:

A, Twelve (12) Month Contract Employeces

Ten (10) working days after one year of service
Fifteen (15) working days after five years of service
Twenty (20) working days after eleven years of service

The years of service shall be determined by the anniversary date
of commencement of full time employment.

Ten (10) Month Contract Emplovees

No vacatieon leave

VIT. VACANCIES AND PROMOTIONS

Notice shall be given to the Custodial Associuation of proposed new
postions and promotions as they occur in order that members may
apply if qualified.

VIII, WORKING CONDITIONS

The work week and hours of work shall be as follows:

1. A normal work week for full-time employees covered by this
agreement shall consist of five (5) working days; namely,
Monday, Tuesday, Wednesday, Thursday, and Friday. The work
week shall consist of forty (40) hours excluding one-half
hour for lunch.

2. The work weck for part-time employees covered by this agreement,
paid on an hourly basis, shall be arranged through mutual
agreement between the said employce and his supervisor,

3. Whenever schools shall be closed because of snow, all custodians,
maintenance and grounds personnel shall remain on or report for
duty and assist in removal of the snow. Upon completion
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of the snow remcval and of such other daily routine tasks which
may not have previously been completed, these emplovees will,
with the consent of the Director of Buildings and Grounds, be
dismissed for the day,

IX. OVERTIME
A. Overtime shall be paid in accordance with New Jersey Statutes,

B. Anv employee covered by this agreement called in to work at times
other than during his regular work davs shall be paid for the
time worked at the rate of onc and one half times the regular
hourly rate of pav, or shall be paid for four hours at straight
time, whichever sum is the larger.

X. INSURANCE COVERAGE

At the beginning of each schoo! vear, the Board shall provide
the health-care insurance protec¢tion designated below. The
Board shall pay the full premium for cach custodian and in cuses
where appropriate for Family Plan Insuruance coverage., The Board
shall make payment feor insurance premiums to provide insurance
coverage for the full twelve (12) month period, to assure
uninterrupted participoation and coverage.

1. The Board, at its own expense, will maintain a Major Medical
Expense Policy for all employees and their fumilies, provided
said vmployee is employed for twenty (20) hours per week or more.

2, The Board, at its own expense, will maintain a Hospital-Medii.l
Surgival Plan for all employees’ and their fumilies, provided
said employece is employed for twenty (20 hours per week or more.

XI. Dental Plan

For the school year :1981-1982, the Board shall provide a
dental plan as follows:

1. On July 1 each emplcree covered by this agreement shall submit

a signed voucher for the amount of $125.00 to be applied against
anticipated dental expenses.

2. Payment of these dental stipends shall be released on July 13, 1951
or as soon thereafter as possible but in no case later than

October 15, 1981.
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XII. SALARIES

A. Salary schedules for employees covered by this agreement are
set forth in Schedule A which is attached hereto and made a

part hereof.

B. Step Guide
Increases are not automatic and may be withheld from an employece
by the Board of Education upon the recommendation of the Super-
intendent of Schools, indicating that performance has been below
standards acceptable to the Superintendent. Increases withheld
for this reason shall be deemed to have been lost, Said decision
to withhold an increase shall be subject to the grievance

procedure,

C. When a payday falls on ar during a school holiday, vacation or
weekend, members of the Association shall receive their paychecks
on the last previous working day. Euach ten (10) month employee
shall receive his final pay on his last working day in June,.

X1iI.,” PROFESSIONAL DEVELOPMENTI

The Board shall pay the tuition cost for enrollment in the course to
obtain a Black Seual License and for the cost of the license.

whenever any custoldian shall obtain a Black Seal License, he shall be
granted a salary increase Juring the school year in which he receives
his license. 1In the 1979-1980 and 1950-:981 school year this shall
wrount to $150,00 per annum, In the 1951-1982 school year this shall
amount to $200.00 per annum.

The Board, upon receipt of proof of the expenditure, shall reimburse
the employee for the renewal of the Black Seal lLicense,

XIV. ASSOCIATION RIGHTS AND PRIVILEDGES

A. The Association shall have the right to hold meetings in the school
buildings outside of working hours providing they do not contlict
with other uses of the school, and provided the building principal
has been notified in advance,

B. The Association shall have the right to use school equipment such
as typewriters, copy machines, calculators, at reasonable times on
school premises, outside of working hours and when such equipment
is not otherwise in use, upon the approval of the Building Principal.
The Association shall pay for the reasonable cost of all materials
and supplies incident to such use, and for any repairs necessitated
as a result thereof,
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XV, MISCELLANEOQUS PROVISIONS

A, Severence Pay

It is agreed there shall be no severance pay for non-renewal of
contract. However, if the Board of Education unilaterally terminates the
employment within a contract year then the Board shall give fourteen {(14)
calendar days notice of termination or fourteen (14) calendar Jiuys pav
in lieu of such notice,

B. Fair Dismissal Procecdure

Any employee who is discharged during the term of this Agreement shail,
if the employee files a written request therefore with the Board Secretar -
within ten (10} days after notive of the dischargse, be entitled to a writ:en
statement of reasons for the discharge. Such statement of reasons shall be
Jelivered by the Board to the cmployee within ten (10) days of the filin:
of the request, Within ten (10" Jdays of receipt by the employee of the
statement of reasons, the employee shall, if the employee files a written
request therefore with the Board Secretary, be entitled to request an inrorual
appearance before the Board of Education. Such appearance shall be held with:in
twenty (20) days after the filing of such request. The employvee may be
accompanied at such appearance by a representative of the Associution.

C. Reduction in Force

a. Unless an employee is dismissed for lack of performance or
other such reasons, each employee shall gain senority for his/her
vears in the school district. If a reduction in force occurs,
then the senior employee in the reduced category may claim the
position of the less senior employee in another category, providing
that (a) the senior employce is willing to accept the appropriate
salary step of the catecgory of the less senior employee if the
category of the senior employee is di-ferent and/or (b) the senior
employee has the skills necessary to till the position in the
category being vacated br the least senior emplovee. The judgement
regarding skills will be made by the Director of Buildings and Grounds,
(In the case of Receiving Clerk, judgement regarding skills will
be made by Assistant Board Secretary.

A hypothetical example is provided below:
Category 1 Category 11 Category 1II

Employee X 2 years Employee Y 1 year Employee I 1 year
A 5 years B 3 years



471

471 If a reduction in force occurred in category I, Employee X could claim
472 the position of Employee Y or 2 provided that X has the necessary
473 skills in the judgement of the Director of Buildings and Grounds to
474 perform the job of Y or Z and furthermore is willing to accept Step 3
475 of either Category II if he/she decides to claim Y's position or Step
476 3 of category 111 if he/she cluims I's position,

477

477 b. All disputes regarding exact dates of employment will be
478 resolved in the following manner:

479 1. Date of Board Resclution of Hire

480 2. If same date of Board resolution to hire, then Date

481 employment contract was signed by the employee

452 3. If same date of signing emplovment contract, then alpha-
483 betical order beginning with A

A54

495 D. Clothing Allowance

4906

196 It is agreed that the Board.of Education shall:

497 ’

497 a) provide uniforms for euach employee covered by this uagreement
493 as follows:

440

ool 79-80

002

Gl I sct Foul Weather Geuar

ous3 1 pr Galoushes

04 1 pr Work Shoes, safety toe

5 3 pr Work Pants

006 5 ea Work Shirts with first npme on pocket

007 (choice long or short sleeve)

008 1 ea Jacket

009

009 80-31 § 81-82

010 .

010 1 pr Work Shoes, safety toe

01l 2 ea Work Pants

012 3 ea Work Shirts with first name on pocket

uls (choice long or short sleeve);

014 or, at the option of the Board

014

yY=shall—upemproof-of expenditure; reimburse each emplovee
0&&---~covered by this-agreocumeni—-for-work--clothes purchased by him/her
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E. Compliance between Individual Contract and Master Agreement

Any individual contract between the Board and an individual
employee covered by this Agreement, heretofore or hereafter
executed, shall be subject to and consistent with the terms and
conditions of this Agreement, If an individual contract contains
any language inconsistant with this Agreement, this Agreement,
during its duration, shall be controlling.

F. Printing Agreement

Copies of this Agreement shall be reproduced at the expense of
the Board after agreement is signed. The agreement shall be pre-
sented to all employees now employed or hereafter employed,

G. Notice

Whenever any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the provision(s)
of this Agreement, either party shall do so by certified mail return
receipt or by duly receipted notice at the following addresses:

1. If by Association to the Board at:
President, Woodcliff Lake Board of Education
c/o Dorchester School
Woodcliff Lake, New Jersey (7675
2. If by Board to the Association at:
President, Woodcliff Lake Custodial Association

¢/o Dorchester School
Woodceliff Lake, New Jersey 07675
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STGNATURES OF AUTHORIZED QFFICIALS

In witness of this ugreement, the Woodcliff Lake Custodial
Association has caused this agreement to be signed by its
President and Secrctary and the Woodcliff Lake Board or
Education has cuaused this agreement to be signed by its Pres-
ident, attested to by its Secretary uand its corporate seal to

be pluaced hercon, on this day of .
Woodeliff Lake Custodial Ass'n Woodeliff Lake Board of Education
By ' By

Angelo Zanoni, President hvlie C. Hembree, Presudent
By By

Thomas Pavlichk, Secretary Llie T. Moncuse, Secretuary

10
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